GLENDALE
ELECTRICAL

EQUAL OPPORTUNTIES POLICY

It is the policy of Glendale Electrical not to discriminate either directly or indirectly against any
person in the field of employment on the basis of sex, marriage, religion or raca.

It is the responsibility of the recruiting manager to ensure that there s no discrimination in the
selection and recruitment of employeas on the basis of sex, marrage, religion or race.

It is the responsibility of the manager or supervisor to ensure that there is no discrimination in the
treatment of employees, terms of employment or beneafits allowed on the basis of sex, marriage,
raligion or raca.

It is the responsibility of senior management and directors to ensure there is no discrimination in
the promotion, dismissal, redundancy or discipline of any employee on the basis of sex, mamiage,
religion or race

Glendale Electrical endeavours to comply at all times with the provisions set down by the Equal
Opportunities Commission and the Commission for Racial Equality, and the company believes in
equal pay for aqual work.

Everyone at Glendale Electrical is committed fo ensunng this policy is followed at all times, and the

company directors will ensure that this policy is understood, implemented and maintained
throughout the company.
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